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Your Success Is Our Goal

Award Winner:  
Outstanding Achievement  

in Programming

ATTEND IN PERSON 
MONDAY, NOVEMBER 10, 2025
Minnesota CLE Conference Center 
Minneapolis

CAN’T ATTEND IN PERSON?
View the online replay on  
Friday, December 5, 2025

AND  
THEAI

LAW
CONFERENCE

THE 2025

Join us for the 2nd annual 
award-winning conference 
on artificial intelligence. Hear 
from thought leaders and legal 
practitioners about how artificial 
intelligence is impacting the law 
and what lawyers need to know 
to stay ahead of the curve.

CONFERENCE HIGHLIGHTS:
•	 15 All-New Presentations
•	 The Latest on Agents, RAG 

and Prompt Engineering
•	 Legislative, Regulatory and 

Case Law Updates
•	 Practical Skills and Real-World 

Insights
•	 Connections with Leading 

Practitioners and AI 
Enthusiasts

•	 And So Much More!

Stay at the forefront of AI 
developments in law and 
practice!
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BLAKE E. WILSON
Hogan Lovells
Philadelphia, Pennsylvania

Gold Sponsor

CONFERENCE PLANNERS

P A R T N E R S®

https://www.minncle.org/seminar/1051232601
https://www.minncle.org/seminar/1051232601


SCHEDULE

3:35 – 4:35 p.m.�
AI Elimination of Bias: 
A Look at the Access 
to Justice Initiatives at 
the National Stage, Plus A Deep Dive 
into Minnesota’s Sandbox Approach 
and Its Potential Impact for Expanding 
Legal Assistance
1.0 elimination of bias credit applied for
Damien A. Riehl & J. Singleton

FREE for All Attendees!
Attendees will receive the 
Vetting and Implementing AI 
Tools in the Workplace Legal 
QuickSheetTM (a $25 value). It will 
be distributed in the same way 
as the course materials – see 
the course information section 
for more details.

© 2025 Terran C. Chambers and Minnesota Continuing Legal Education.  No reproduction without written permission. 
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Vetting and Implementing AI Tools  in the Workplace
This material is  

educational only.  
It does not constitute 

legal advice.

The Legal Landscape Vetting Best Practices
Top 10 Questions to Ask Any Potential or Current AI Vendor

Terran C. Chambers  •  Faegre Drinker Biddle & Reath LLP  •  Minneapolis

Increasingly employers are turning to artificial intelligence (AI) tools to streamline and automate repetitive human resources tasks, reduce costs, enable 

contactless solutions for remote work, and inform decision-making and strategy. Current AI use cases include drafting job descriptions and postings, 

screening and interviewing applicants, streamlining onboarding, analyzing compensation, summarizing documents, drafting meeting agendas and notes, and 

managing performance and disciplinary actions.NOTE: Delegating employment decisions to AI will not insulate an employer from potential liability.

Many jurisdictions currently regulate use of AI in employment decisions. Many others are discussing proposed legislation. While not exhaustive, the list below highlights key laws that illustrate the types of legal requirements employers should be aware of.NOTE: New laws and regulations continue to emerge at the local, state, federal, and international levels. Employers should monitor developments that could impact their use of AI in employment practices.
• Discrimination Laws: Title VII of the Civil Rights Act of 1964 (Title VII), the Age Discrimination in Employment Act (ADEA), the Americans with Disabilities Act (ADA), and other discrimination laws apply to AI use in employment. Algorithmic bias can occur when AI tools produce unequal or prejudiced outcomes due to reliance on biases or on inaccurate or discriminatory datasets.

• Wage and Hour: AI’s role in employment decisions may impact overtime exemption status under the federal Fair Labor Standards Act (FLSA) when the AI use reduces an employee’s discretion and independent judgment.
• State and Local Laws: Examples include –

– Colorado Artificial Intelligence Act (effective Feb. 1, 2026) (applies to developers and deployers of “high-risk” AI systems that make consequential decisions, such as in employment)
– Illinois AI Video Interview Act (effective Jan. 2020) (regulating the use of AI tools analyzing video interviews)– Illinois HB 3773 (effective Jan. 1, 2026) (expands the Illinois Human Rights Act to address the use of any machine-based system that generates outputs influencing employment decisions)

– New York City Local Law 144 (effective Dec. 2021) (requires annual independent bias audits of automated employment decision tools along with transparency disclosures and data handling procedures) – Maryland Facial Recognition Law (effective Jan. 2020) (regulating the use of AI tools analyzing video interviews)• International Laws: Examples include –
– European Union Artificial Intelligence Act (EU AI Act) (effective Aug. 1, 2024) (comprehensive framework regulating uses of AI)
– General Data Protection Regulation (GDPR) (effective 2018) (protects personal information of individuals within the EU)

1. How are your models trained?
• Why it matters: Training data shapes outputs. Biases in training data can lead to discrimination or flawed recommendations.• How to gather info: Ask for documentation on datasets used, sources, timeframes, and any preprocessing. Request plain-language explanations of training processes.

• How to analyze: Look for evidence that diverse, representative data was used. Red flag if vendor can’t or won’t describe their training data. Favor vendors who periodically retrain and validate models.2. How transparent and explainable are your models?• Why it matters: Black-box models are difficult to trust and defend. HR decisions often need to be explainable to affected employees, administrative agencies, and courts.
• How to gather info: Ask vendors for example outputs, audit trails, and plain-language explanations. Request to see what users will see when they ask “how did the algorithm get to this result?” • How to analyze: Evaluate whether explanations are understandable to non-technical users. Be wary of models that provide only vague or overly technical justifications.

3. What level of human involvement is required while using the platform?
• Why it matters: Over-reliance on automation increases exposure. Human oversight is often legally required in employment contexts.• How to gather info: Ask for demonstrations showing how human resources professionals would interact with the tool and make final decisions.

• How to analyze: Confirm that humans retain meaningful decision-making power. Favor systems that require or strongly encourage human review at key points.
4. What guardrails do you have in place to prevent implicit bias?• Why it matters: Tools that introduce new or reinforce existing disparities in hiring, promotions, or evaluations create risk. • How to gather info: Ask about built-in bias detection tools and guardrails. 

• How to analyze: Determine whether manipulating certain settings would result in negative impacts toward protected groups. Be cautious if vendor relies solely on technical jargon (e.g., “we use fair algorithms”) without concrete practices.
5. What training is required? What training do you offer?• Why it matters: Even great tools can be misused without proper understanding, especially by users unfamiliar with AI.• How to gather info: Ask for training materials, schedules, and whether training is tailored by user role (e.g., recruiters vs. compliance).• How to analyze: Assess whether the training addresses both technical use and ethical/legal risks. Ongoing training or refreshers are a plus.
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AFTERNOON  
PLENARY SESSIONS

1:15 – 2:15 9.m
BREAKOUT B

2:25 – 3:25 p.m
BREAKOUT C

8:30 – 9:00 a.m.
CHECK-IN &  
CONTINENTAL BREAKFAST

9:00 – 9:05 a.m.
WELCOME & ANNOUNCEMENTS

9:05 – 9:35 a.m.�
AI Can be Fun!
David J. F. Gross

9:35 – 10:35 a.m.�
Agents, All the Rage!
4 Key Questions –  
(1) What Are Agents?  
(2) How Do You Define Them?  
(3) How Do They Impact the Law?  
(4) What Are the Tools?
Damien A. Riehl

10:35 – 10:45 a.m.
BREAK

101�
Prompt Writing
Workshop I – Foundations 
of Generative AI, Plus 
Remember [Shift] [Return]
David J. F. Gross

201�
Prompt Engineering
Workshop II – Taking the 
Next Step to Maximizing 
Your Interactions and Getting the 
Most Out of AI
David J. F. Gross

301�
Doing Document Analysis 
with AI – What in the 
RAG?
Daniel A. Tysver

102�
AI and Contracts –  
Legal Issues, Risks, 
and Practical 
Guidance for Drafting Agreements
David D. Axtell & Mark D. Stignani

202�
AI and IP – From Creation 
to Protection, New 
Happenings in the World of 
Patents, Trademarks, and Copyrights
Grant D. Fairbairn

302�
AI and Health Law – When 
Code Meets Care, How AI 
Is Transforming Medicine 
and Medical Devices
Blake E. Wilson

103�
Building Your Company’s AI 
Governance Framework –  
Policies, Procedures, Key 
Documents, and Compliance Tools
Spiwe L. Jefferson

203�
Navigating Internal 
Employee AI Use – Policies, 
Pitfalls, and Best Practices 
for Employers
Terran C. Chambers

303�
Creating a Cyber 
Security Incident 
Response Plan –  
How to Plan for and Respond to 
Evolving AI Threats
Daniel J. Ongaro & Nathan Salminen

LUNCH BREAK

11:45 a.m. – 1:15 p.m.
LUNCH BREAK 
(provided to 
attendees) 

12:00 – 1:00 p.m.
LUNCHTIME 
PRESENTATION:

The 2025 AI Case, 
Legislative,  
and Regulatory 
Update
Bradley W. Hammer & 
Nadeem W. Schwen

CONFERENCE RECEPTION

5:05 – 5:35 p.m.
Unwind, Refresh & Connect!
Relax with colleagues in our 
newly renovated lounge for tasty 
refreshments and connect with 
fellow AI enthusiasts.

2:15 – 2:25 p.m.	 BREAK 3:25 – 3:35 p.m.	 BREAK

4:35 – 5:05 p.m. �
AI Ethics: Ethical Considerations 
When Utilizing Third-Party Software 
Applications that Use AI – What to 
Look for in the Contract and Service Terms 
and How to Maintain Privacy, Confidentiality 
and Satisfy Your Ethical Obligations
0.5 ethics credit applied for
Todd C. Scott

Register online today at  
www.minncle.org

5123-26  |  oma  |  PAmcs

REGISTER ONLINE AT WWW.MINNCLE.ORG
For assistance, call Minnesota CLE at 800-759-8840 or email  
customerservice@minncle.org.

TUITION:
$345 MSBA member rate
$345 paralegal rate
$395 standard rate

SEASON PASSHOLDERS:
•	 Super Passholders may attend the in-person seminar or the 

online replay at no charge. 
•	 In-Person Passholders may attend the in-person seminar at no 

charge or the online replay for 50% off.
•	 Online Passholders may attend the in-person seminar for 50% 

off or the online replay at no charge.

NEW LAWYER DISCOUNT!
New lawyers who have been admitted to the bar less than 5 years 
receive a 50% discount.

JOIN THE MSBA AND PAY LESS FOR MINNESOTA CLE 
SEMINARS!
To join, go to www.mnbar.org 
Or for more membership advantages call 1-800-882-6722.

JUDICIAL CLERKS AND LEGAL AID ATTORNEYS
Judicial clerks and legal aid attorneys are eligible for a 50% 
discount. An option for this discount will be available during the 
checkout process.

SCHOLARSHIPS AVAILABLE
Minnesota CLE maintains a scholarship program for those 
individuals with a financial need. To obtain a scholarship 
application, contact customerservice@minncle.org.

Attend In Person 
Monday, November 10, 2025
Minnesota CLE Conference Center 
600 Nicollet Mall, Suite 370, Minneapolis

Can’t attend in person? View the online replay!
Friday, December 5, 2025
www.minncle.org

LIVE IN PERSON
Monday, November 10, 2025 
Minnesota CLE Conference Center 
600 Nicollet Mall, Suite 370 
Third Floor City Center, Minneapolis

ONLINE REPLAY
Friday, December 5, 2025 
View online at www.minncle.org 
The online replay will include all plenary 
and breakout sessions. A moderator will be 
available to answer questions by e-mail.

COURSE MATERIALS
In-person attendees will receive hard 
copies of any course materials submitted. 
All attendees will have access to all course 
materials via their Minnesota CLE website 
account.

CREDITS
Minnesota CLE is applying to the Minnesota 
State Board of CLE for 7.0 CLE credits, 
including 1.0 elimination of bias credit and 
0.5 ethics credit for the afternoon plenary 
sessions. The maximum number of total 
credits attendees may claim is 7.0 credits. 
Application is also being made to the IAPP 
for 7.0 CPE credits.

SCHOLARSHIPS AVAILABLE
Minnesota CLE maintains a scholarship 
program for those with a financial need.  
For details or to obtain an application, 
contact customerservice@minncle.org.

ACCOMMODATION
If you have a disability and need an 
accommodation in order to attend this 
seminar, contact Minnesota CLE as soon as 
possible at customerservice@minncle.org 
or 800-759-8840.

CANCELLATION / NO-SHOW POLICY
Paid registrants who cancel before 
the seminar will receive a refund. Paid 
registrants who do not cancel and are 
unable to attend will retain access to all 
seminar materials through their Minnesota 
CLE website account.

QUESTIONS?
customerservice@minncle.org
www.minncle.org
800-759-8840
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